A LGBTI B R R HUE RS

Providing Legal Services to LGBTI Clients

B A: RiBi1EC3R (SEEAR)
Appendix A: Terminology Glossary (Complete)
1. M BIAEFIFRIL | Gender Identity & Expression
B\ E Gender Identity
o NMAXNBECHANAERM, THSHAENEENH—BHA—K

e Aperson'sinternal sense of their own gender, which may or may not align with sex
assigned at birth

%145 Transgender
o MAIAES L ENISE MR A—EHA
o A EMAN (FHRELEK)
e People whose gender identity differs from sex assigned at birth
e Don't say: "transsexual" (pathologizing term)
1 5153 4 Trans Man (FTM)
. HEMNIEEXM, EINRABM
¢ Assigned female at birth, identifies as male
14 5l %1% Trans Woman (MTF)
o WAREERM, EBINEAXM
e Assigned male at birth, identifies as female
JE—=37c Non-binary
o AZEINEABMHIHZMMIA
¢ People who don'tidentify exclusively as male or female

4 515% 50 Genderfluid



o MIARZEARRE. BRETETH
e Gender identity that shifts over time or context
H 4 Coming Out
o AFFETMACHIMEEE M AIAR
o BE XEHEMNERE T2 KM
e Disclosing one's sexual orientation or gender identity

e Important: This is an ongoing process, not a one-time event

2. 4B 5 | Sexual Orientation

[E & Tongzhi
o X LEIEMAOEERGE (RAMHER. WK, BMHHIF)
o AFE XERAEAHEENSRIR
o Broad term for sexual minorities in Chinese context

¢ Mostrespectful general term to use
Gay 5 E 14
Xf R IR AR 5 A9 55 4

Men attracted to men
HMM: &% (hE/BHIAR)
% B W (RRER)
Lesbian ZE 47

o XNEMBBRMEESIMZH

e Women attracted to women

o HMFRWE: Rihr. T2, les

o W% BHE (RMELK)
7R Bisexual



o NHMMMERFBRM/ RS

e Attracted to more than one gender

o BHIRME: AR"WLHAET—"

e Common misconception: Not "greedy" or "can't commit"
M Asexual

o SHERIMAIRB MRS, TTRERERKSI

e Little to no sexual attraction; may experience romantic attraction
247 Pansexual

o XTETE MR ANERE 1B AN/ RS

e Attraction regardless of gender
Bt JL Queer

o RAWNIE, MEREZAEABREBTAE

o AR AEERZATVERL T BXMIRFHIA

e Originally derogatory, now reclaimed by many

e Caution: Don't use to describe others without permission
SM&/H A Heterosexual/Straight

o XHRMHBERMMEES

o Attracted to different gender

o EBRBHUALEE " MmEEMAAFER"

3. (X &M% EE | Relationships & Family
[E J§ < & Cohabitation
o KRIEMIEEEFNHFEXR
o HEFEZEEYP, BEXRFASAZRP, EBUF. FROBZERFE

e Unmarried partners living together



¢ In Chinese law: cohabitation itself not protected, but property/children issues are

R IGIH/ 21 Lavender Marriage
o BRMBEXEMRZEARXNENMSENERIBE TIXRRAELRE

¢ Legal marriage between gay man and lesbian for social/family pressure, without
marital relations

o JEEMNB: ERAILM. ME0E . TS

% JUHK EE Diverse Families
o THESR"FUDEBRRAFET L RANIMRELS
o B EMHERE. £%. BUHIBERESF

¢ Family structures beyond traditional "married heterosexual couple + biological
children"

4. £ EF A | Reproductive Technologies
B4 FHF K ART (Assisted Reproductive Technology)
o BREIZBIVR. AIRFANF
¢ Includes IVF, artificial insemination, etc.
A UP B £ Reciprocal IVF
o ZEMBHESR, ARMIIT, BERMNEMNDE
« Among lesbian couples: A provides egg, B carries pregnancy
o JEEEA WRERLNER? WEARPIEEFT?
B Ul B4 Traditional IVF
- FEHBCHIT, BCEARZE
« Usingone's own egg and carrying pregnancy
X% Surrogacy
o ERMEASETMIERIERE



ERE mlRZEELE

Someone else carries pregnancy

¢ In China: Commercial surrogacy is prohibited
EERAERK
18%5/389P Sperm/Egg Donation

o JEERE BEESTEMXRR. ERM. RRFIEK

%50 Egg Freezing
o UNBREALRRTE, HTRXRES

e Cryopreservation of eggs for future use

5. 7% AKR1IE | Legal Terms

&4 A Marriage Equality
o FEMHEEESRUETHERFNEENF
o EHEXEE: HASLHR
e Equal marriage rights for same-sex couples

« Inmainland China: Not yet achieved
X BN F Parental Rights
o RXEHEFEFIEPIEENF
o ik FEMFRE (RMHARET) BNFIRIF
« Legalrights of parents in raising children

¢ Challenge: Rights of non-biological parents in same-sex couples
LB 5 HIAE Parentage Recognition

o EEWMIADAEAXEHNEMN

o WRMHEMBEMRELAEER

e Legal confirmation of parental status



e Especially important for same-sex couples and transgender parents
RIEFR{R$7 Anti-discrimination Protection
o REMDEEAEZEN

o EHE BETIVER EBUEs| (FaE) (RER) PRESFRUFMAENR
78

e Protection against discrimination

e In China: No specific law, but can invoke equality principles in Labor Law and Civil
Code



